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Annual Salary Survey of New Jersey Nonprofits

2010 PROJECTIONS

Organizations maintained salaries at 2008
levels during 2009, but project the
following regarding salaries in 2010:

36% expect salaries to remain the same
26% salary increases of 1-2.5%
8% salary increases of 2.6-3%

8% salary increases of 3.1-5%

% salary increases of 5.1-7%

% salary increases of 7.1% plus

3% salary decreases

7% undecided

Organizations will be addressing hiring
needs in 2010 in the following areas:

60% will need fundraising staff

51% expect to hire program staff
28% seek marketing professionals
19% want to hire finance staff

18% plan to add admin/office staff
8% need more management talent
7% expect to hire IT staff

* * * *

When asked about the impact of 2009 on
their organizations and their expectations
in 2010, respondents noted the following:

44% expect reduced revenues in 2010 but
with little negative impact

39% think that the worst is over

24% expect a much better year in 2010
than in 2009

23% said their organizations will continue
to cut budgets in 2010

SALARY SURVEY

ISSUE TWO

CHALLENGE AND OPPORTUNITY

The biggest challenges imaginable faced the nonprofit sector in 2009. Although
some executives believe these challenges will continue into 2010, most feel
that, despite some continuing hardships, their organization’s future is brighter
than expected.

Our NJ survey respondents reported a belief in the continuation of a slow and
gradual recovery and substantial opportunities for organizations that are able to adapt.
Nonprofit leaders understand that they need to be able to navigate through short
term challenges so that they can later take advantage of longer term opportunities.

It is important for an organization to position itself now for the next stage of the
recovering economy. From our survey this year, it is evident that NJ nonprofit
managers are doing exactly that. A significant number of you have continued your
commitment to programs and services and are beginning to hire staff that was laid
off, filling vacancies, as well as adding new positions.

2009 SURVEY FINDINGS

NJ organizations, on the whole, maintained salaries at pre-2009 levels and, for some
specialties, increased compensation. Fundraising salaries rose by about 10% and high
level finance salaries increased by about 7%.

Managers noted that it was difficult to find the talent they needed in the
marketplace so when they did, they paid a little more. Even when doing more with
less is the rule rather than the exception, hiring and maintaining outstanding talent is
still the most critical issue for every organization.

In year 2009, NJ organizations also reported the following:

31% laid-off staff; 69% did not lay off any staff

26% froze salaries; 74% offered slight pay increases where appropriate
23% reduced benefits; 77% continued benefits as is

I5% reduced programs; 85% continued to provide all programs & services
34% hired staff to fill critical vacancies

Temps now represent a large portion of overall employment. It has become
impossible to work without a good reliable temp workforce to lean on.

PROFESSIONALS for NONPROFITS

exceptional staff
for nonprofits

PNP New York, NY:
515 Madison Avenue
New York, NY 10022
212.546.9091 (P)
212.546.9094 (F)

PNP Newark, NJ:
One Gateway Center
Newark, NJ 07102
973.799.8555 (P)
973.799.8545 (F)

PNP Washington, DC:
1629 K Street, NW
Washington, DC 20006
202.719.9600 (P)
202.719.9601 (F)

www.nonprofitstaffing.com

e



3327 PNP SALARY SURVEY NJ09:Layout 1 2/2/10 1:45 PM Page 2 —@—

SOCIAL SERVICES, EDUCATIONAL INSTITUTIONS, ARTS & CULTURE

2009 NJ NONPROFIT SALARY RANGES

Operating Budget: ~ Under $2M $2.1-5M $5.1-10M  $10.1-20M  $20.1-50M $50M +
MANAGEMENT & ADMINISTRATION
CEO/President NA 120-140K 140-160K 160-180K  180-200K 200-250K
Executive Director 80-100K 100- 120K 120- 140K 140-160K  160-180K 180-200K
Chief Operating Officer NA 90-100K 100-120K 120-140K  140-160K 160-180K
VP/Dir of Human Resources NA 60-70K 60-70K 70-80K 80-100K 100-120K
Office Manager 50-60K 50-60K 60-70K 60-70K 60-70K 70-80K
Executive Assistant 40-50K 40-50K 40-50K 50-60K 50-60K 60-70K
Administrative Assistant 35-40K 40-45K 45-50K 45-50K 50-60K 50-60K
FINANCE
CFO/VP of Finance NA 80-100K 100-120K 120-130K  130-140K 140-180K
Dir of Finance 60-70K 70-80K 80-100K 100-1 10K 110-120K 120-140K
Controller 60-70K 70-80K 80-90K 90-100K  100-1 10K 110-120K
Staff Accountant 40-50K 50-60K 50-60K 60-70K 70-80K 70-80K
Bookkeeper 35-40K 40-50K 40-50K 40-50K 40-50K 50-60K
FUNDRAISING
VP/Chief Development Officer NA 90-100K 100-110K 110-120K  120-130K 130-140K
Dir of Development 70-80K 80-90K 90-100K 100-110K  110-120K 120-130K
Dir of Major Gifts NA 70-80K 80-90K 90-100K  100-110K 110-120K
Dir of Special Events NA 60-70K 70-80K 80-90K 80-90K 90-100K
Grants Writer 40-55K 50-60K 60-70K 60-70K 60-70K 70-80K
Development Associate 40-45K 45-50K 50-60K 50-60K 50-60K 50-60K
Development Assistant 30-35K 30-35K 35-40K 35-40K 40-50K 40-50K
PUBLIC RELATIONS & MARKETING
VP/Dir of PR/Marketing NA 70-80K 80-90K 90-100K  100-1 10K 110-120K
Dir of PR/Marketing 50-60K 60-70K 60-70K 70-80K 80-90K 90-110K
PR/Marketing Associate 40-45K 45-50K 50-60K 50-60K 50-60K 60-70K
PROGRAMS & EDUCATION
VP of Programs & Education NA 70-80K 80-90K 90-100K  100-1 10K 110-120K
Dir of Programs/Education 50-55K 55-60K 60-70K 70-80K 80-90K 90-100K
Program/Education Associate 40-45K 40-50K 50-60K 50-60K 50-60K 60-70K
IT & DATABASE MANAGEMENT
VP/Dir of IT NA 60-70K 70-80K 80-90K 90-100K 100-1 10K
Network Administrator NA 50-60K 50-60K 60-70K 70-80K 70-80K
Database Manager NA 40-50K 50-60K 50-60K 50-60K 60-70K

PROFESSIONALS for NONPROFITS

exceptional staff
for nonprofits

www.nonprofitstaffing.com

PNP New York, NY:
515 Madison Avenue
New York, NY 10022
212.546.9091 (P)
212.546.9094 (F)

e

PNP Newark, NJ:

One Gateway Center
Newark, NJ 07102

973.799.8555 (P)
973.799.8545 (F)

PNP Washington, DC:

1629 K Street, NW

Washington, DC 20006

202.719.9600 (P)
202.719.9601 (F)

SNOILVZINVOYO FYVOHIIVAH ® TVNOLLVNYALNI ‘SNOLLVIOOSSV

——



